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Introduction 

Inclusive research refers in general to efforts to 
purposefully mainstream an intersectional 
gender and disability lens within research. It is 
foundational for addressing inequalities and is at 
the heart of the work of the United Nations 
Economic and Social Commission for Western 
Asia (ESCWA). Leadership at ESCWA has 
consistently committed to inclusive research, 
exemplified by the agency’s Policy on gender 
equality and the empowerment of women (2019-
2023), which ensures that a gender perspective is 
mainstreamed throughout ESCWA publications 
and projects by incorporating gender-sensitive 
tools and methodologies in its publication 
strategy and project design,1 and its Disability 
inclusion policy (2021), which “aims to ensure 
that ESCWA leads a sustainable and 
transformative change towards disability 
inclusion throughout its work.”2  

As such, the present white paper furthers the 
goal of ESCWA of attaining “a stable, just and 
flourishing Arab region”.3 The specific objective 
of the paper is to inform and guide all staff 
members at the professional and general 
service levels, as well as consultants and 
independent contractors, involved in any type of 
research on how to ensure an inclusive 
perspective that is both gender transformative 
and disability-inclusive from conceptualization 
to dissemination. 

 

1 E/ESCWA/ECW/2019/Brief.2. 
2 ESCWA, 2021. 
3 E/ESCWA/EC.7/2020/4, p. 3.  

Such a lens is fundamental for more relevant 
and effective studies and more inclusive policies 
and programmes. This will ensure that all men 
and women, boys and girls in the Arab region 
can equally influence and benefit from research 
at ESCWA, while also reflecting the realities of 
the region. Mainstreaming a gender and 
disability perspective in research also serves to 
better realize the 2030 Agenda and the 
Sustainable Development Goals (SDGs) since 
equality is key to SDG implementation.  

Box 1. What is gender? 

Gender refers to the roles, behaviours, activities and 
attributes that a given society considers appropriate 
for men and women at a given time. Gender also 
refers to the relationships within and between 
groups of women, men, girls and boys. These 
attributes, opportunities and relationships are 
socially constructed and learned through 
socialization processes and are changeable. 

Gender determines what is expected, allowed and 
valued in a woman or a man in a given context. In 
most societies there are differences and inequalities 
between women and men in responsibilities 
assigned, activities undertaken, access to and 
control over resources and decision-making 
opportunities. 

Sources: UN-Women, n.d.a. 
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Box 2. What is gender equality? 

Gender equality is “… the equal rights, 
responsibilities and opportunities of women and 
men and girls and boys. Equality does not mean that 
women and men will become the same but that 
women’s and men’s rights, responsibilities and 
opportunities will not depend on whether they are 
born male or female. Gender equality implies that 
the interests, needs and priorities of both women 
and men are taken into consideration, recognizing 
the diversity of different groups of women and men”. 

Sources: UN General Assembly, 1979. 

If done properly, inclusive research can be 
transformative. Gender transformative and 
disability-inclusive research aims to challenge 
the power relations and discriminatory 
structures, norms and values that underpin 
unequal relations in society. Gender-
transformative and disability-inclusive research 
works towards ensuring parity, equality, equity 
and empowerment, ultimately benefiting men 
and women, boys and girls, with appropriate 
development interventions. As such, the present 
white paper builds upon the original White 
paper on mainstreaming a gender equality 
perspective in research (2014),4 which was 
drafted in compliance with the United Nations 
System-Wide Action Plan (UN-SWAP) for 
gender equality and the empowerment of 
women (2012). ESCWA has been actively 
implementing the UN-SWAP for a decade, 

improving its performance during each 
reporting cycle. In 2021, with the 
implementation of UN-SWAP 2.0 (2018), ESCWA 
exceeded the requirements for 15 indicators, 
placing it significantly above average within the 
United Nations system. Furthermore, ESCWA 
made steady progress on the United Nations 
Disability Inclusion Strategy since its launch in 
2019; in 2021, ESCWA met or exceeded 9 out of 
15 indicators. 

When discussing gender equality, it is important 
to recognize intersectionality, which 
acknowledges that men and women, boys and 
girls, are not homogenous categories and that 
differences of class, race, disability and age, 
among others, intersect with gender to produce 
complex and specific experiences.5 These 
experiences must be acknowledged to ensure 
relevant and impactful research because gender 
is closely linked to sources of inequality and 
exclusion, including multiple and intersecting 
forms of discrimination, vulnerability and 
marginalization. 

Box 3. How do we define disability? 

Persons with disabilities include those who have 
long-term physical, mental, intellectual or sensory 
impairments, which in interaction with various 
barriers hinder their full participation in society on 
an equal basis with others. 

Sources: Article 1, CRPD. 

 

  

 
4 E/ESCWA/OES/2014/Technical Paper.1. 
5 E/ESCWA/ECW/2019/TP.5. 
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1. The ESCWA research agenda 

As part of its commitment to secure a 
sustainable future for all, ESCWA produces a 
wide variety of documents on issues impacting 
the Arab region. These include recurring and 
non-recurring publications, reports and studies, 
policy briefs, training materials, informational 
material, working papers, data and statistics, 
meeting reports, and handbooks and manuals. 
This research emanates from the six thematic 
clusters at ESCWA:  

• Climate change and natural resource 
sustainability. 

• Gender justice, population and inclusive 
development. 

• Shared economic prosperity. 
• Statistics, information society and 

technology. 
• The 2030 Agenda and SDG coordination. 
• Governance and conflict prevention. 

The research generated by these clusters aims 
to influence policymaking in the Arab region, 
towards a transformative path to sustainable 
development in line with the SDGs and other 
international frameworks. As such, this research 
is used by a broad spectrum of clients, including 
United Nations agencies, as well as regional 
policymakers, academics, researchers and non-
governmental organizations.  

The research agenda at ESCWA is informed by 
the recent strategic reform initiative to improve 

the delivery of the United Nations mandate 
globally and in line with 2030 Agenda and the 
SDGs. At the level of ESCWA, this means that 
substantial effort has been initiated to ensure 
greater value and impact through the following 
five actions: 

1. Improve the operations of ESCWA, making it 
more dynamic, vibrant, efficient, impactful 
and responsive to member States. 

2. Significantly empower employees. 
3. Create a culture of continuous learning and 

collaboration. 
4. Improve morale and ownership within the 

organization. 
5. Advance the vision of ESCWA through 

knowledge and energy. 

As such, “ESCWA shall become a valued source 
of policy advice, a platform for discussion and 
consensus, a hub for cutting-edge research and 
knowledge, and an assembly for stakeholders of 
equitable and sustainable development”.6 

Given the broad scope of research at ESCWA 
and the populations it seeks to influence and 
inform, it is imperative that an inclusive and 
intersectional lens be employed in all research 
and programme and project development, and 
that all staff understand that such a lens serves 
as a means to realizing and ensuring gender 
equality and disability inclusion in the Arab 
region. 

 
6 E.ESCWA/S-6/14. 



4 



5 

2. Gender-transformative and disability-
inclusive research: Why is it important? 

Gender-transformative and disability-inclusive 
research seeks to challenge and transform 
discriminatory norms and relations through 
critical reflection and questioning to ensure that 
no one is left behind. This aim is in line with the 
ESCWA research agenda and implementation of 
the SDGs in the Arab region. 

The necessity to mainstream a gender 
perspective in research derives from the 
gender and development approach, an 
interdisciplinary field of research and practice 
that seeks to better identify and address the 
concerns, needs and aspirations of men and 
women, boys and girls throughout the 
research and project cycle with the goal of 
advancing equitable development and gender 

equality (figure 1). Such research does not 
focus on women and girls exclusively but, 
rather, acknowledges that men and women, 
boys and girls have different socially ascribed 
roles and responsibilities that directly affect 
their status in society and investigates their 
impact because gender influences access to 
resources and opportunities.  

As figure 2 below illustrates, research can 
explore gender dynamics in different ways, 
though not every approach is comprehensive 
and inclusive. In many cases, research does not 
go far enough in its focus and analysis of 
gender norms, roles and relations and its ability 
to ensure that findings will inform 
transformative action. 

Figure 1. Conceptual frameworks leading to gender mainstreaming 

 
Source: Developed by the author. 
  

Welfare 
approach

Women in 
development

Women and 
development

Gender and 
development

Gender 
mainstreaming 
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Figure 2. Types of gender research 

 
Source: Adapted from the World Health Organization (WHO), 2011 and UN Women, 2020b. 

Figure 3. Conceptual models of disability awareness 

 
Source: Developed by the author. 
  

Gender-transformative research

Takes gender-sensitive research further, and seeks to consider, challenge and transform discriminatory norms and 
relations through critical reflection and questioning

Gender-sensitive research

Takes gender into account in the research initiation, design and methodology, and a gender analysis is conducted 
throughout the research cycle

Gender-targeted research

Focuses on addressing women and/or men in the context of their gender norms, roles and relations but does not involve a 
gender analysis

Gender-blind/gender-neutral research 

Ignores gender norms, roles and relations despite relevance to the topic and assumes research and its outcomes will 
affect everyone equally, resulting in flawed research

Gender-unequal research

Uses and reinforces gender inequalities and stereotypes, resulting in flawed research

Charity model 

Medical 
model

Social model

Human rights 
model

Disability inclusion 



7 

In complement, disability inclusion is the result 
of decades of activism for the equal rights and 
participation of persons with disabilities. 
Disability inclusion requires engaging directly 
with persons with disabilities in all aspects of 
research and all issues that impact their lives. 
Moving from various older conceptual models 
of disability awareness (figure 3), in recent 
decades it has come to be seen as a human 
rights issue that requires community and 
educational engagement to address 
environmental and structural factors that 
impede participation.  

As mentioned earlier, an intersectional lens 
should be used when mainstreaming gender 
and disability perspectives because women and 
girls, whether with or without disabilities, often 
face various forms of discrimination that render 
them invisible in policies and programming. 
Systematically mainstreaming gender and 
disability perspectives into policy-driven 
research serves as a means to ensure that the 
situation of people with and without disabilities, 
including women and girls, are made visible, 
that concrete action can be taken and that 
development interventions are specifically 
tailored. As such, inclusive research that is 
gender-transformative and disability-inclusive 
aims to challenge the roots of inequality. In 
doing so, generalizations about groups are 
avoided, relationships between processes and 
structures of power that perpetuate inequalities 
are underscored, and there is recognition that 

people’s lives are influenced by interacting and 
intersecting factors that impact discrimination 
and disadvantage. 

The ESCWA technical paper on operationalizing 
intersectionality in the Arab region provides 
four guiding principles to ensure an inclusive 
approach throughout research, which ultimately 
results in inclusive research:7 

• Acknowledge the structural nature of 
inequality and have an in-depth 
understanding of the structures that 
produce different identities in a particular 
context. 

• Unpack categorical thinking to move away 
from pre-defined rigid categories that lead 
to excluding various groups and individuals 
and strategically use categories to achieve 
inclusion. 

• Contextualize and historicize inequalities to 
avoid homogenization. 

• Build solidarity and cooperation among 
defenders of various rights and around 
groups experiencing discrimination to 
achieve rights for all. 

These four guiding principles constitute 
important steps toward operationalizing 
intersectionality and moving from the academic 
sphere to the sustainable development field, 
particularly in the Arab region. They also are in 
line with efforts to produce research that is 
gender-transformative and disability-inclusive.

 
7 E/ESCWA/ECW/2019/TP.5. 
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3. Who is responsible for inclusive 
mainstreaming within research? 

All United Nations agencies are mandated to 
mainstream gender and disability perspectives 
into research and project/programme cycles; 
annex 1 provides a detailed rationale and 
history on gender and disability mainstreaming 
in the United Nations. Mainstreaming a gender 
and disability perspective in research ultimately 
aims to bring about transformative change and 
achieve positive results for all by bringing new 
and emerging perspectives into the mainstream 
to raise awareness and impact policy and 
programming efforts. Therefore, mainstreaming 
in research is not solely the responsibility of one 
person or one cluster at ESCWA. As outlined in 
the ESCWA Policy on Gender Equality and the 
Empowerment of Women (2019-2023), 
accountability for mainstreaming gender 
perspectives begins at the level of the senior 
management with effective engagement from 
all ESCWA staff members,8 in addition to 
consultants and independent contractors. 
Similarly, the ESCWA Disability inclusion policy 
(2021) ensures that management and the 
organizational culture work toward disability 
inclusion in all policies, programmes and 
organizational practices and results.9  

As shown in figure 4 below, leadership 
demonstrated by senior management is crucial 

to set the foundation for mainstreaming 
gender and disability perspectives (inclusive 
mainstreaming) within the research of ESCWA. 
This is reflected in their responsibility to 
develop an accountability framework, including 
the design of an incentive system. Senior 
management is also responsible for ensuring 
that the ESCWA policies on gender equality 
and disability inclusion are in place and are 
linked to performance targets outlined by UN-
SWAP 2.0 and the United Nations Disability 
inclusion policy, and that adequate human and 
financial resources are allocated. This may 
include revisiting the organization’s budget to 
ensure that sufficient funds are disbursed for 
mainstreaming gender and disability into all 
aspects of work. 

Professional and general service staff are also 
responsible for mainstreaming in ESCWA 
research as necessary. This can be by tailoring 
the guidelines to their substantive work and 
seeking internal assistance within ESCWA. 
They should also participate in training 
opportunities and ensure that consultants and 
independent contractors are selected based on 
terms of reference that reflect any necessary 
gender or disability requirements or 
knowledge. 

  

 
8 E/ESCWA/ECW/2019/Brief.2. 
9 ESCWA, 2021. 
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Figure 4. Responsibility for inclusive mainstreaming in research 

 
Source: Adapted from E/ESCWA/OES/2014/Technical Paper.1. 
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ESCWA consultants and independent 
contractors should follow ESCWA requirements 
on mainstreaming within the entire research 
cycle. This includes ensuring the diversity of 
research methods adopted. Consultants and 
independent contractors are also responsible for 
ensuring that comprehensive sex- and 
disability-disaggregated data is used, where 
available, and that analysis and policy 
recommendations utilize this information. 

Editors, translators, graphic designers and the 
media team have an equally important role in 
ensuring that ESCWA publications and media, 
in Arabic and English, use inclusive language 

and imagery and accessible communication 
mechanisms. They are also responsible for 
ensuring that publications and other media 
follow the guidelines listed in annex 5. 

Lastly, member States are both stakeholders 
and contributors in research at ESCWA. As 
such, they are responsible for providing reliable 
and comparable sex-disaggregated and 
disability-disaggregated data and other relevant 
gender and disability information that feeds into 
analysis to ensure the development of gender-
transformative and disability-inclusive policies 
that consider the needs of all in the Arab 
region.10

 

10 Guidelines for generating disability-disaggregated data within member States can be found at: E/ESCWA/SD/2018/MANUAL.1. 
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4. Practical steps for inclusive mainstreaming 
in research 

To ensure the greatest impact, inclusive research 
should use a twin-track approach that combines 
targeted interventions together with 
mainstreaming. Though often applied to 
programmes and projects, a twin-track approach 
to research is also possible. For example, while 
mainstreaming aims to systematically integrate a 
gender-sensitive and disability-inclusive 
perspective into research from inception to 
dissemination, targeted interventions within 
research may entail a special focus or 
investigation responding to needs or omissions 
that have been identified through an analysis and 
that cannot be adequately addressed through 
mainstreaming alone.  

With the twin-track approach in mind, the 
following practical steps are outlined to ensure 
a more robust and targeted approach for 
inclusive mainstreaming in research. The 
different stages of the research cycle, including 
important aspects to consider during each 
phase to ensure that the research is gender-
transformative and disability-inclusive, are 
outlined in figure 6. It highlights that 
mainstreaming a gender perspective and 
disability-inclusion are processes that stretch 
from the research development phase through 
to dissemination.

Figure 5. A twin-track approach to addressing gender and disability 

 
Source: Developed by the author. 
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Figure 6. Ensuring inclusivity throughout the research cycle 

 
Source: Adapted from E/ESCWA/OES/2014/Technical Paper.1 
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disabilities (OPDs)11 within research that can be 
used separately or in combination, in line with 
the slogan “nothing about us without us”:12 

• Participatory research: This includes 
research that is conducted by persons with 
disabilities who are also representative of 
the target population of the research. One 
version, participatory action research, 
involves a research team made up of 
research participants (persons with 
disabilities who have been impacted by the 
central research topic) and a researcher who 
serves in a consultative role. Another 
version, participatory learning and action, is 
when key stakeholders play a defining role 
in planning and implementing the research, 
including joining in determining the agenda, 
issues and concerns, and in data collection, 
interpretation and action.  

• Steering or advisory committees: 
Persons with disabilities serve as members 
of either a research steering or advisory 
committee to provide advice, input and 
feedback throughout the research process. 

• Consultation and planning groups: 
Through a consultation or planning phase 
prior to the research, key issues of 
importance are identified by persons with 
disabilities. 

• Persons with disabilities as 
respondents: Members of the target 
population are included as research 
respondents.  

Other necessary considerations include 
ensuring access and awareness; consulting 
relevant literature on disability research ethics, 
including informed consent, the right of refusal 

 
11 ESCWA has an extensive list of organizations for persons with disabilities that can be utilized and is available through the 

Disability Focal Point in Cluster II. 
12 Adapted from the National Disability Authority, 2002. 

to participate, mandated reporting concerns and 
offering support or referrals; ensuring access to 
an interpreter or communicator, if necessary; 
ensuring that during data collection (i.e. 
interviews) all persons are spoken to and 
engaged with directly and not with their 
companion or interpreter, if one is present; 
using an appropriate means of communication; 
and addressing personal biases or assumptions 
as a researcher.  

Lastly, it is important to remember that 
mainstreaming is not adding men and women 
or disability and simply ‘stirring’ (box 4). The 
goal of mainstreaming is to ensure the 
relevance of gender and disability to the 
research, regardless of topic. Likewise, any key 
findings or recommendations generated by the 
research must also aim to be gender-
transformative and disability-inclusive.  

Box 4. What mainstreaming is not 

Inclusive mainstreaming is not: 

• Inserting persons with disabilities or women 
and girls into only one component of research, 
instead of throughout the research cycle. 

• Adding the words “…and persons with 
disabilities” or “….and women and girls” in 
various parts of research without proper 
context, analysis and/or discussion. 

• Collectively referring to persons with disabilities 
or women and girls solely as ‘vulnerable’ 
populations. 

• Assuming that persons with disabilities or 
women and girls are homogenous groups with 
identical ambitions and needs. 

Sources: Developed by the author. 
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A. Inclusive concept notes and terms 
of reference 

In developing concept notes and terms of 
reference (ToRs) for consultants or independent 
contractors, gender or disability experts should 
be formally consulted, including women’s 
organizations and/or OPDs.  

When drafting a concept note, feedback from a 
diverse group of persons (including a gender 
balance) with knowledge of the research topic 
and who will have the opportunity to provide 
input to the research and a willingness to revise 
the concept note are necessary to ensure proper 
mainstreaming.13 ToRs should be drafted in an 
explicitly gender and disability-inclusive 
manner. First, this is to ensure the widest range 
of applicants. Second, this is to elicit the needed 
expertise in the subject of the research. For 
more detail on additional issues, see annex 5. 

B. Inclusive language and terminology 

Employing gender-inclusive language and 
terminology varies depending on the language 
used and the context of the research (box 5). 
Using gender-inclusive language means 
speaking and writing in a way that does not 
discriminate against a particular sex, social 
gender or gender identity, and does not 
perpetuate gender stereotypes. This is to avoid 
word choices that may be interpreted as biased, 
discriminatory or demeaning by implying that 
one sex or gender is the norm. 

 
13 As an initial first step, Clusters can gradually begin to inclusively mainstream concept notes through formal consultation by 

aiming at one per research cycle. 

Box 5. Gender in Language 

In English, there is a difference between 
grammatical gender, gender as a social construct 
(the roles, behaviours, activities and attributes that a 
given society at a certain time considers appropriate 
for men or women) and sex as a biological 
characteristic. A challenge for gender-inclusive 
communication in English is the use of the 
masculine form by default. 

Arabic is a grammatical gender language with each 
verb, noun and adjective always assigned either a 
male or female form. A challenge for gender-
inclusive communication in Arabic is the use of the 
masculine form as the default, including in plurals, 
even if there is only one male in an otherwise female 
group. There are no neutral pronouns. 

Sources: For more information on how to address 

these challenges and others, visit: 

https://www.un.org/en/gender-inclusive-

language/guidelines.shtml. 

As such, it is imperative to reduce, as much as 
possible, the use of gender-specific terms, 
particularly those that make generic use of the 
masculine gender as a default (i.e. postman vs. 
postal worker or mankind vs. humankind). The 
aim should always be to use gender-inclusive 
language and avoid stereotypical language and 
imagery while also illuminating the different 
experiences of men and women, boys and girls. 

Disability-inclusive language involves using 
people-first language that emphasizes the person 
before the disability (for example ‘a person with a 
visual impairment’ vs. ‘a blind person’ or ‘a child 

https://www.un.org/en/gender-inclusive-language/guidelines.shtml
https://www.un.org/en/gender-inclusive-language/guidelines.shtml
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with autism’ vs. ‘the autistic’) and choosing 
words that reflect dignity and respect, when 
discussing disability (box 6 for more 
information). As such, when using the term 
‘persons with disabilities’ in writing, this phrase 
should always be written in full (acronyms 
should not be used, i.e. ‘PwDs’). Remember to 
tell what a person has, not what a person is.14 

Box 6. Disability-inclusive language 

1. Use people-first language: Emphasize the 
person before the disability. 

2. Avoid labels and stereotypes: Persons with 
disabilities should not be portrayed as 
inspirational or “superhuman”. 

3. Do not use condescending euphemisms: Do not 
use terms such as “differently abled”, “people of 
all abilities”, “disability” or “people of 
determination”, as they can be considered 
patronizing or offensive. 

4. Disability is not an illness or a problem: This 
approach depicts persons with disabilities as 
being objects of charity and pity, perpetuating 
negative attitudes and stereotypes.  

5. Use proper language in oral and informal 
speech: Avoid misused terminology. 

Sources: For more information and examples on 

disability-inclusive language, visit: 

https://www.ungeneva.org/sites/default/files/2021-

01/Disability-Inclusive-Language-Guidelines.pdf. 

C. Sources of data 

Inclusive research that is gender-transformative 
and disability-inclusive should make use of a 
variety of data collection methods (both 
quantitative and qualitative), as illustrated in 
figure 7, a process that is referred to as 
triangulation. Triangulation allows a researcher 
to collect a wide array of data in order to reduce 

 
14 For a list of recommended language, visit: https://www.ungeneva.org/sites/default/files/2021-01/Disability-Inclusive-Language-

Guidelines.pdf. 

bias that comes from using a single method, 
enhance validity by approaching the same topic 
with different tools and establish credibility by 
providing a complete picture of the research 
problem. A larger number of sources of data 
allows for a more intersectional approach, 
especially when using qualitative methods as 
they place the perspectives of marginalized 
persons/groups at the centre of research. The 
addition of qualitative methods, such as life 
histories and case studies, allows researchers to 
delve deeper into the factors, processes and 
relationships that shape people’s opportunities, 
and allows for research to more thoroughly 
examine similarities and differences across 
groups and subgroups, and similarities and 
differences over time.  

Research questions must be evaluated to ensure 
that the research questions and data generation 
do not suffer from gender and disability bias. 
For example, in order to collect disability-
inclusive data, the questions must also address 
the environmental barriers and not only a 
person’s impairment, since disability is the 
result of interaction between individual 
characteristics and environmental barriers. 
When using quantitative data, it is important to 
not only disaggregate by sex, but also by other 
demographic indicators (age, location, 
disability, etc.). Similar to qualitative methods, 
this is important because there might be 
significant differences between women and 
men, with and without disabilities, in terms of 
opportunities, resources and activities, as well 
as differences within each sex. Women with 
disabilities often face compounded 
discrimination, and so data disaggregated by 
gender and disability may not be sufficient and 
must be complemented by qualitative analysis. 

https://www.ungeneva.org/sites/default/files/2021-01/Disability-Inclusive-Language-Guidelines.pdf
https://www.ungeneva.org/sites/default/files/2021-01/Disability-Inclusive-Language-Guidelines.pdf
https://www.ungeneva.org/sites/default/files/2021-01/Disability-Inclusive-Language-Guidelines.pdf
https://www.ungeneva.org/sites/default/files/2021-01/Disability-Inclusive-Language-Guidelines.pdf
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Figure 7. Sources of data for inclusive research 

 
Source: Developed by the author. 

D. Inclusive analysis 

A critical first step in a mainstreaming strategy is 
to assess how and why differences and 
inequalities are relevant to the subject under 
examination, i.e. an inclusive analysis. An 
inclusive analysis looks at the different 
intersectional identities of men and women, boys 
and girls, and asks questions about their different 

roles, rights, opportunities, experiences, 
expectations and relationships within the context 
in which they live, as well as relations between 
them; this also pertains to a disability analysis 
(box 7). It also identifies how disparities can be 
addressed. Thus, an inclusive analysis: 

• Serves as an essential dimension of any 
comprehensive analysis that is better 
informed, gender- and disability-responsive 
and effective. 

• Identifies specifically how policies affect 
men and women, boys and girls, with and 
without disabilities, differently. 

• Demonstrates that policy and 
implementation cannot be gender and 
disability-neutral because society is 
gendered and persons with disabilities are 
part of society. 

• Demonstrates that men and women, boys 
and girls, with and without disabilities, do 
not lead homogenous lives and that 
policies, programmes, projects and research 
can have disparate effects on them. 

• Ensures that the different needs of men and 
women, boys and girls, with and without 
disabilities, are clearly identified and 
addressed at all stages of the research cycle. 

• Provides an opportunity for men and 
women, boys and girls, with and without 
disabilities, to contribute to the 
development of policies, programmes, 
projects and research.  

Without this analysis, inclusive mainstreaming 
is not possible.  

An inclusive analysis typically includes 
addressing the different perspectives, roles, 
needs, rights, priorities and interests of men and 
women, boys and girls, with and without 
disabilities, as social groups and as 

Sources of qualitative data

• Open-ended interviews
• Oral histories / life histories
• Focus group discussions 
and consultations

• Reports 
• In-depth case studies
• Discourse or content analysis
• Legal analysis
• Secondary data

Sources of quantitative data

• Surveys, polls and 
questionnaires
• Statistics
• Closed interviews
• Observations 
• Document review and 
secondary data

Box 7. Basic questions to consider when 
conducting an inclusive analysis 

• Who has power?  
• Who owns/controls resources? 
• Who takes the decisions?  
• Who sets the agenda?  
• Who gains, and who loses?  
• Which men, and which women? 

Sources: Taken from: Oxfam, 2014. 
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stakeholders. Such an analysis involves six 
separate domains:15 

• Access: The ability to use resources and be 
a full participant in society socially, 
economically and politically.  

• Knowledge, beliefs and perceptions: 
The ability of men and women with and 
without disabilities to access information, in 
particular information that shapes gender 
identities, behaviours and perceptions. 

• Practices and participation: Peoples’ 
behaviours and actions in life and how they 
differ according to gender and disability. 
Participation can be both active and passive. 

• Time and space: Recognizing gender 
differences and disability in the availability 
and allocation of time as well as the space 
in which time is spent, including the division 
of productive and reproductive labour, at 
the familial, communal and social levels. 

• Legal rights and status: Assessing how 
people without and without disabilities are 
regarded and treated by both the customary 
and formal legal codes and judicial systems. 

• Power and decision-making: The 
capacity to make decisions freely and 
exercise power over one’s body and within 
an individual’s household, community, 
municipality and country. 

While there is no one-size-fits-all approach 
when conducting an inclusive analysis, three 
levels can be identified: micro, meso and macro 
levels. The macro level refers to national laws, 
policies and frameworks; the meso level refers 
to institutions, organizations and structures that 
connect laws, policies and frameworks (macro) 
and people (micro); and the micro level refers to 
individuals and the socioeconomic differences 
between households and communities, as 
illustrated in figure 8.

Figure 8. The six domains of an inclusive analysis 

 
Source: Adapted from USAID, 2020. 

 
15 For an overview of relevant questions for each domain, see: United States Agency for International Development (USAID), 2020. 
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An inclusive analysis is not an end in itself  
or a one-time activity. Such analysis serves  
as a crucial step to providing the information 
and understanding necessary to develop and 

adjust gender and disability equality  
policies and programming and should  
be done throughout the research cycle  
and beyond. 
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Annex 1. United Nations mandates for 
inclusive research: Gender and disability 
mainstreaming 

There are several mandates related to gender 
and disability mainstreaming that acknowledge 
the need for an inclusive approach in research 
to ensure that no one is left behind. 

Gender mainstreaming 

The Beijing Declaration and Platform for Action 
(1995) established gender mainstreaming as a 
strategy to promote gender equality and the 
empowerment of women within all sectors, and 
requested that the Secretary-General 
mainstream a gender perspective in all United 
Nations activities, while also acknowledging the 
multiple and intersecting forms of 
discrimination that cause inequalities.16 The 
Declaration was followed by a letter from the 
Secretary-General to heads of United Nations 
organizations and regional commissions on 13 
October 1997, requesting that they reflect a 
gender dimension in their medium-term plans 
and programme budgets.17  

 
16 Beijing Declaration and Platform for Action, 1995. 
17 A/S-23/10/Rev.1. 
18 A/52/3. 
19 E/2022/L.13. 
20 UN-Women, n.d.b. 
21 UN-Women, 2000. 
22 E/CN.6/2020/3. 

Also, in 1997, the United Nations Economic and 
Social Council (ECOSOC) stressed the 
importance of systematically integrating a 
gender perspective in all policies and 
programmes of the United Nations system.18 
This has been renewed and augmented 
annually with the most recent resolution in 2022 
calling for the implementation of UN-SWAP 
2.0.19 The mandate for gender mainstreaming 
within the United Nations was further discussed 
and reiterated on several occasions,20 including 
the 23rd special session of the General Assembly 
where gender mainstreaming was reaffirmed as 
a global strategy for gender equality and 
women’s empowerment.21 In 2020, the 
Secretary-General reviewed the outcomes of the 
23rd special session and restated that the 
systematic mainstreaming of a gender 
perspective is crucial for the implementation of 
the 2030 Agenda.22 

The women, peace and security agenda, 
comprised of 10 Security Council resolutions, 
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calls for women’s participation in conflict 
resolution and peacebuilding and gender 
mainstreaming in all early post-conflict 
planning, financing and recovery processes.23 
The Declaration of the World Conference 
against Racism, Racial Discrimination, 
Xenophobia and Related Intolerance (2001) also 
acknowledges that the multiple forms of 
discrimination faced by women and girls require 
a gender perspective that is mainstreamed into 
relevant policies, strategies and programmes of 
action.24 

In 2006, the United Nations Chief Executives 
Board for Coordination (CEB) issued a “United 
Nations system-wide policy on gender equality 
and the empowerment of women: Focusing on 
results and impact”.25 In 2012, the UN-SWAP 
for gender equality and the empowerment of 
women was designed to operationalize the 
United Nations mandate, including the CEB 
policy. ECOSOC welcomed the development of 
the UN-SWAP and called on United Nations 
entities to actively engage in its roll-out. UN-
SWAP 2.0 was rolled out in 2018 with further 
refined indicators to enhance accountability 
and results, with the aim of realizing the 2030 
Agenda for Sustainable Development. 
Implementation of the UN-SWAP is 
strengthened by the Secretary-General’s 2020 
report on mainstreaming a gender perspective 
into all policies and programmes in the United 
Nations system.26  

The outcome document of the United Nations 
Conference on Sustainable Development 
(Rio+20) in 2012 reaffirmed the commitment to 

 
23 WILPF, n.d. 
24 United Nations, 2001. 
25 CEB/2006/2. 
26 E/2020/50. 
27 A/RES/66/288*. 
28 UN-Women, 2020a. 

the empowerment of women and gender 
equality as a driving factor for sustainable 
development. The Rio+20 outcome document 
suggested the design of priority measures to 
advance the agenda of gender equality in all 
walks of life. It called for reform of institutions to 
ensure that a gender perspective is 
mainstreamed in all activities. This included the 
commitment to collect, use and analyse data in 
different programming cycles.27 The 
commitment to mainstream a gender 
perspective will be renewed again, as gender 
equality is central to the dialogue of the post-
2015 development agenda, which resulted  
in the development of the 2030 Agenda and the 
SDGs in 2015. 

Lastly, in 2020, during the 64th Commission on 
the Status of Women, a political declaration was 
proffered that reaffirms and commits United 
Nations entities to achieving gender equality 
and the empowerment of all women and girls 
though gender mainstreaming.28 

Box 8. What is gender mainstreaming? 

According to ECOSOC, gender mainstreaming is “the 
process of assessing the implications for women 
and men of any planned action, including legislation, 
policies or programmes, in all areas and at all levels. 
It is a strategy for making women’s as well as men’s 
concerns and experiences an integral dimension of 
the design, implementation, monitoring and 
evaluation of policies and programmes in all 
political, economic and societal spheres so that 
women and men benefit equally. The ultimate goal is 
to achieve gender equality”. 

Sources: A/52/3. 
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Disability mainstreaming 

Ensuring disability-inclusivity means ensuring 
the meaningful participation of persons with 
disabilities and assessing the implications for 
them from all policies and programmes. 
Disability inclusion is defined as: “The 
meaningful participation of persons with 
disabilities in all their diversity, the promotion of 
their rights and the consideration of disability-
related perspectives, in compliance with the 
Convention on the Rights of Persons with 
Disabilities”.29 

In 2019, the United Nations Disability Inclusion 
Strategy called upon organizations to take an 
intersectional approach to addressing “the 
structural and dynamic consequences of the 
interaction between multiple and intersecting 
forms of discrimination, including by taking into 
consideration all conditions that can create a 
substantively distinct life experience for persons 
with disabilities, based on factors such as sex, 
age, gender identity, religion, race, ethnicity, 
class and other grounds”.30 It builds upon the 
Convention on the Rights of Persons with 
Disabilities (2006), the first human rights treaty 
to recognize multiple and intersecting forms of 
discrimination, which was further clarified in 
General Comment No. 6 on Equality and Non-
Discrimination. 

Specific to disability, it is important to be aware 
of research that is disability-relevant compared 
to research that is disability-inclusive. Research 
is not disability-inclusive unless it takes 
deliberate steps to ensure that persons with 
disabilities are fully included throughout the 
research cycle, and not simply as a subject of 
study. 

Box 9. General Comment No. 6 (2018) on Equality 
and Non-Discrimination: Committee on the Rights of 
Persons with Disabilities 

“Intersectional discrimination occurs when a person 
with a disability or associated to disability suffers 
discrimination of any form on the basis of disability, 
combined with colour, sex, language, religion, 
ethnic, gender or other status. Intersectional 
discrimination can appear as direct or indirect 
discrimination, denial of reasonable accommodation 
or harassment. For example, while denial of access 
to general health-related information due to 
inaccessible format affects all persons on the basis 
of disability, the denial to a blind woman of access 
to family planning services restricts her rights based 
on the intersection of her gender and disability [...] 
States parties must address multiple and 
intersectional discrimination against persons with 
disabilities”. 

Sources: General Comment No. 6 (2018) on Equality 

and Non-Discrimination: Committee on the Rights of 

Persons with Disabilities. 

 

 

 
29 United Nations, 2020. 
30 Ibid. 
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Annex 2. Step-by-step checklist for inclusive 
mainstreaming in research31 

Guidance Key questions Yes No 

1.  Planning and formation of the research team 

The research team should include at 
least one researcher who has 
knowledge of gender and/or disability 
issues and should coordinate with the 
appropriate persons at ESCWA for 
technical support throughout the 
research cycle. The research team 
should also be gender balanced.  

ESCWA staff: 
• Does the research team include both men and 

women?  

  

• Does the research team include a gender and a 
disability expert? 

  

• Is the research team coordinating with any of the 
resource persons within ESCWA (ESCWA Centre 
for Women, Gender Focal Points Network, the 
Disability Team, and/or the Disability Focal Point 
Network)? 

  

When recruiting consultants or 
independent contractors, a clear 
concept note and terms of reference 
should be prepared for inclusive 
mainstreaming throughout the research 
process. 

ESCWA consultants and independent contractors: 
• Does the consultant or independent contractor 

have experience in gender mainstreaming and/or 
disability-inclusion? 

  

• Does the consultant or independent contractor’s 
terms of reference require them to: 
o Collect sex-disaggregated and/or gender-

specific data and disability-disaggregated 
data? 

o Use an inclusive analysis as the foundation of 
the research? 

o Use gender-transformative and disability-
inclusive language? 

  

2.  Research question(s) and hypothesis design 

The research design should consider 
gender roles and responsibilities, as 
well as needs and experiences, and 

Do the research questions take into consideration 
the needs, roles and experiences of men and 
women, with and without disabilities? 

  

 
31 Adapted from ESCWA’s “White Paper: Mainstreaming a Gender Perspective in Research” (E/ESCWA/OES/2014/Technical 

Paper.1). 
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Guidance Key questions Yes No 

should not assume that men and 
women, boys and girls, with and 
without disabilities are homogenous. 
Researchers must have a clear 
understanding of the context and why 
the research is necessary, as well as 
who will benefit from such research. 
Special attention should be given to the 
impact of the research on specific 
populations. Consultations should be 
held with key individuals and 
organizations (e.g., refugee 
organizations, OPDs, women’s 
organizations, etc.) to ensure inclusivity 
and that an intersectional lens is used 
from the start. 

Is there a separate research question(s) aimed at 
examining the potential impact of the research on 
men and women, with and without disabilities? 

  

3.  Methodology design 

When developing the methodology, it 
must be complemented by a gender-
transformative and/or disability-
inclusive lens. This will depend on how 
the analysis is conducted, as well as 
the methods (tools) used for data 
collection.  

Are the research tools diversified and do they 
address gender differences and disability inclusion? 

  

In the case of fieldwork, does the research sample 
include both men and women, with and without 
disabilities (if applicable)? 

  

For interviews, focus group discussions and case 
studies, does the studied population include both 
men and women and persons with disabilities (if 
applicable)? 

  

4.  Data collection 

A variety of methods, both quantitative 
and qualitative, should be used. This 
process, referred to as triangulation, 
provides the best opportunity to ensure 
the collection of inclusive data. 

Are gender statistics employed to reflect the 
situation of men and women, with and without 
disabilities, in all areas? 

  

Is sex-disaggregated data used? If not, does the 
study refer to the gaps in the availability of sex-
disaggregated data? 

  

Is disability-disaggregated data used? If not, does 
the study refer to the gaps in the availability of 
disability-disaggregated data? 

  

If indicators are suggested, do they consider both 
men and women, with and without disabilities? 
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Guidance Key questions Yes No 

5.  Data analysis 

Data should be inclusively analysed to 
better understand the differences and 
similarities between men and women, 
boys and girls, with and without 
disabilities, in order to design 
responsive policies. This should also 
include an examination of the 
differences between genders and their 
intersectional identities in access to 
and control over resources and access 
to opportunities. 

Are gender roles analysed (who does what)? Are the 
needs of persons with disabilities or the barriers 
faced by them sufficiently analysed? 

  

Were correlations between the data and gender and 
disability differences employed (i.e. should data be 
broken down to the basics such as age and sex and 
other relevant factors)? 

  

Was a gender-transformative and disability-inclusive 
analysis employed, including an analysis of the 
needs, opportunities and experiences of both men 
and women, with and without disabilities? 

  

Does the report include gender-transformative and 
disability-inclusive language and avoid stereotyping? 

  

6.  Formulation of key findings 

Key findings should reflect any gaps in 
data availability, gender differences, 
disability exclusion, intersectional 
concerns and the experiences of men 
and women, boys and girls, with and 
without disabilities.  

Do the findings use sex-disaggregated data and 
disability-disaggregated data (if applicable)? 

  

Do the findings identify differences in needs between 
women and men, with and without disabilities, 
according to their socially ascribed roles? 

  

Do the findings identify differences in needs between 
women and men with and without disabilities? 

  

Do the findings address how women and men, with 
and without disabilities, are differently affected by 
the problem/phenomenon under investigation? 

  

Do the findings address how persons with disabilities 
are differently affected by the problem/phenomenon 
under investigation? 

  

Do the findings highlight gender inequalities and 
differences and not just issues impacting women? 
Do the findings highlight discrimination against 
persons with disabilities? 

  

7.  Formulation of policy recommendations 

Policy recommendations must consider 
the needs of men and women, boys and 
girls, as well as their ability to equally 
benefit from the proposed policies. 

Are the proposed recommendations gender-
transformative (taking into consideration the needs 
and concerns of men and women, with and without 
disabilities)?  
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Guidance Key questions Yes No 

Harmful narratives should not be 
perpetuated around norms, power 
inequalities and other structural factors 
that promote inequality. 

Are the proposed recommendations disability 
inclusive and do they address barriers to 
participation experienced by people with different 
types of impairments (taking into consideration the 
needs/concerns of persons with disabilities)? Are 
people with disabilities involved in the interpretation 
and analysis of research findings? 

  

Do the recommendations suggest ways to fill the gap 
in sex-disaggregated data or gender-related 
knowledge? 

  

Do the recommendations suggest ways to fill the gap 
in disability-disaggregated data or disability-related 
knowledge? 

  

8.  Peer review 

Peer reviewers should not only be 
experts in the research topic, but 
should also represent a diversity of 
backgrounds and experiences. Ideally, 
this should also include a gender and 
disability expert in the particular field of 
research. It is also necessary to ensure 
that at least one woman is selected as 
a peer reviewer.  

Does the peer review team include both men and 
women? 

  

Does the peer review team include persons with 
disabilities? 

  

Do evaluators’ terms of reference specify the need 
for gender or disability expertise?  

  

Does the peer review team include at least one 
gender expert and disability expert? 

  

9.  Dissemination  

In disseminating the research, the 
results should be translated into 
coherent and accessible formats that 
are available to the policymaking 
community, as well as the communities 
involved with and potentially impacted 
by the research. As such, gender and 
disability-related findings should be 
documented and shared. 

Were the main findings/publications uploaded on the 
ESCWA website in an accessible format? 

  

Is there a plan to disseminate the report at large to 
groups who have an interest in and/or are affected 
by the issues researched? 

  

Was the publication shared with women’s 
organizations and research centres or organizations 
for persons with disabilities? 
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Annex 3. Gender marker for research 
products32 

Marker Criteria Rating 

Principal 

Gender equality objectives are the primary intended result of the output.   

Gender-sensitive perspective and approaches are mainstreamed throughout the 
research. 

  

Sex-disaggregated data is used on the primary and secondary levels.   

Gender-sensitive analysis of the data is employed.   

Findings and recommendations reflect the different needs and priorities of both 
men and women. 

  

Gender-sensitive language is used throughout the research.   

Significant 

Gender-sensitive perspective and approaches are mainstreamed throughout the 
research. 

  

Sex-disaggregated data is used on the primary and secondary levels.   

Gender-sensitive analysis of the data is employed.   

Findings and recommendations reflect the different needs and priorities of both 
men and women. 

  

Gender-sensitive language is used throughout the research.   

Limited 

The research addresses some gender aspects, but gender is not mainstreamed 
throughout the entire process. 

  

The research has only one section dealing with gender.   

Sex-disaggregated data are used whenever available.   

Findings and recommendations may suggest ways to fill the gap in absence of 
sex-disaggregated data and knowledge about gender issues in this specific area. 

  

Gender-sensitive language is used throughout the research.   

Blind 

Gender is absent throughout the research, although the research topic has a 
gender dimension. 

  

Sex-disaggregated data is not used, in spite of their availability.   

Gender-sensitive language is not used throughout the research.   

 
32 Taken from “Guidance for all ESCWA staff on the use of the Gender Marker, the Youth Marker and the SDG tagging”. 
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Annex 4. Disability marker for research 
products33 

Marker Criteria Rating 

Score 0a 

The project has been screened against the marker, but the project does not have 
inclusion of persons with disabilities as one of its explicit objectives/outcomes. 

  

No concerns have been identified that the project may do harm to persons with 
disabilities. 

  

Score 1 

There is at least one explicit outcome with relevant outputs focusing on the rights of 
persons with disabilities and disability inclusion. 

  

Discrimination and barriers faced by persons with disabilities have been considered 
and addressed appropriately. 

  

There is a clearly articulated causal link chain, from outputs to outcomes to project 
objectives, on how the project will lead to greater empowerment, enjoyment of 
human rights by, and inclusion of, persons with disabilities, including those from 
more under-represented groups. 

  

OPDs have been consulted and meaningfully involved. This should be done in a way 
that takes into account the full diversity of persons with disabilities.b 

  

Enabling processes (e.g., procurement, human resources, communications, 
security) take disability inclusion and accessibility into consideration. 

  

Sufficient dedicated budget is allocated to ensure that the outcome(s) on the rights 
of persons with disabilities and disability inclusion are achieved. 

  

The outcome on the rights of persons with disabilities and disability inclusion is 
backed by relevant data and indicators to track progress. 

  

Score 2 

The explicit top-level project objective and the intended outcomes of the project 
focus on the implementation of the CRPD, and the advancement of the social, 
economic, or political inclusion of persons with disabilities. 

  

An analysis of discrimination and barriers facing persons with disabilities has been 
duly considered and appropriately addressed. 

  

 
33 Taken from “The Disability Inclusion Marker and Its Use in Umoja Integrated, Planning, Management and Reporting (IPMR)”. 
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Marker Criteria Rating 

Findings from this analysis have informed the design of the project, with a clearly 
articulated causal link chain from outputs to outcomes to project objectives, on how 
the project will lead to enhanced enjoyment of human rights, and greater 
empowerment and inclusion of persons with disabilities, including those from more 
under-represented groups. 

  

OPDs have been consulted and meaningfully involved in the project. This should be 
done in a way that considers the full diversity of persons with disabilities.b 

  

Enabling processes (e.g., procurement, human resources, communications, 
security) take disability inclusion and accessibility into consideration. 

  

The entire project budget directly contributes to the enjoyment of the rights of 
persons with disabilities and disability inclusion. 

  

The objective and outcomes on the rights of persons with disabilities and disability 
inclusion are backed by data and indicators to track progress. 

  

a A score of 0 cannot be used as a default value. 
b In exceptional circumstances where it is not politically safe for human rights defenders to be seen to engage with 

international organizations such as the United Nations, this criterion should be dropped, but an explanation of the 
exceptional circumstances should be given. 
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Annex 5. Proposed tasks to be inserted in 
consultants’ terms of reference 

Objective: To encourage and ensure gender 
and disability inclusion mainstreaming in all 
ESCWA knowledge products. 

The following tasks should be considered for 
inclusion in consultants’ ToRs: 

• Ensure data is disaggregated by sex and 
disability, as relevant and available, and 
clarify when data is not available. 

• Analyse how gender relates to the topic 
addressed (a short and concise guide can be 
prepared for this purpose to be provided to 
consultants). 

• Analyse how persons with disabilities may 
be affected by the topic addressed. 

• During the analysis, take into consideration 
gender equality and disability inclusion 
issues, as related to the topic addressed. 

Perform a qualitative analysis, as relevant, 
when data is not available. 

• Highlight gender equality and disability 
inclusion issues in the draft, including by 
adding boxes, highlights, figures, etc., as 
relevant. 

• Ensure gender equality and disability 
inclusion issues are mainstreamed in the 
recommendations. 

• Ensure the inclusion of women and persons 
with disabilities when conducting 
interviews, focus groups discussions and 
other methods of inquiry. 

• Consult with persons with disabilities or the 
organizations that represent them, 
whenever relevant, in the research design, 
data collection, data analysis and drafting of 
recommendations.
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Annex 6. Glossary34 

Accessibility: The ability of persons with 
disabilities, on an equal basis with others, to 
reach and use the physical environment, 
transportation, information and 
communications, including information and 
communications technologies and systems, and 
other facilities and services open or provided to 
the public, both in urban and in rural areas.  

Disability-disaggregated data: Data broken 
down to separately show persons with 
disabilities and persons without disabilities, to 
highlight differences in risks and participation 
by disability status. The collection of disability-
disaggregated data is outlined under article 31 
of the Convention on the Rights of Persons with 
Disabilities.  

Disability inclusion: Ensuring the 
participation of persons with disabilities, the 
promotion of their rights and the consideration 
of disability-related perspectives in compliance 
with the Convention on the Rights of Persons 
with Disabilities.  

Gender: The roles, behaviours, activities and 
attributes that a given society considers 
appropriate for men and women at a given time. 
Gender also refers to the relationships within 
and between groups of women, men, girls and 
boys. These attributes, opportunities and 
relationships are socially constructed and 
learned through socialization processes and are 
changeable. Gender determines what is 

 
34 Definitions taken from: the United Nations Department of Economic and Social Affairs (DESA), 2016; UN-Women Training Centre, 

2021; WHO, 2001; and Convention on the Rights of Persons with Disabilities, 2008. 

expected, allowed and valued in a woman or a 
man in a given context. In most societies there 
are differences and inequalities between women 
and men in responsibilities assigned, activities 
undertaken, access to and control over 
resources and decision-making opportunities. 
Gender is part of the broader socio-cultural 
context, as are other important criteria for 
sociocultural analysis including class, race, 
poverty level, ethnic group, sexual orientation, 
age, etc. 

Gender analysis: The critical examination of 
how differences in gender roles, activities, 
needs, opportunities and rights/entitlements 
affect men, women, girls and boys in certain 
situations or contexts. It examines relationships 
between females and males and their access to 
and control of resources and the constraints 
they face relative to each other. A gender 
analysis should be integrated into all sector 
assessments or situational analyses to ensure 
that gender-based injustices and inequalities are 
not exacerbated by interventions, and that 
where possible greater equality and justice in 
gender relations are promoted. 

Gender equality: The equal rights, 
responsibilities and opportunities of women and 
men and girls and boys. Equality does not mean 
that women and men will become the same but 
that women’s and men’s rights, responsibilities 
and opportunities will not depend on whether 
they are born male or female. Gender equality 
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implies that the interests, needs and priorities of 
both women and men are taken into 
consideration, recognizing the diversity of 
different groups of women and men. Gender 
equality is not a women’s issue but should 
concern and fully engage men as well as 
women. Equality between women and men is 
both a human rights issue and a precondition 
for, and indicator of, sustainable people-centred 
development. 

Gender equity: The preferred terminology 
within the United Nations is gender equality, 
rather than gender equity. Gender equity 
denotes an element of interpretation of social 
justice, usually based on tradition, custom, 
religion or culture, which is most often to the 
detriment to women. Such use of equity in 
relation to the advancement of women has been 
determined to be unacceptable. During the 
Beijing conference in 1995 it was agreed that the 
term equality would be used. This was later 
confirmed by the CEDAW Committee in its 
general recommendation 28. 

Gender mainstreaming: The process of 
assessing the implications for women and men 
of any planned action, including legislation, 
policies and programmes, in all political, 
economic and societal areas and at all levels. It 
is a way to make women’s as well as men’s 
concerns and experiences an integral dimension 
of the design, implementation, monitoring and 
evaluation of policies and programmes so that 
women and men benefit equally and inequality 
is not perpetuated. Gender mainstreaming is the 
chosen approach of the United Nations system 
and international community toward realizing 
progress on women’s and girl’s rights and 
ultimately achieving gender equality. 

Gender norms: Ideas about how men and 
women should be and act. We internalize and 

learn these “rules” early in life. This sets-up a 
life-cycle of gender socialization and 
stereotyping. Put another way, gender norms 
are the standards and expectations to which 
gender identity generally conforms, within a 
range that defines a particular society, culture 
and community at that point in time. 

Gender roles: Social and behavioural norms 
that, within a specific culture, are widely 
considered to be socially appropriate for 
individuals of a specific sex. These often 
determine the traditional responsibilities and 
tasks assigned to men, women, boys and girls. 
Gender-specific roles are often conditioned by 
household structure, access to resources, 
specific impacts of the global economy, 
occurrence of conflict or disaster and other 
locally relevant factors such as ecological 
conditions. Like gender itself, gender roles can 
evolve over time, in particular through the 
empowerment of women and transformation of 
masculinities. 

Gender statistics: Statistics that adequately 
reflect differences and inequalities in the 
situation of women and men in all areas of life. 
To produce gender statistics, (a) data should be 
collected and presented disaggregated by sex 
as a primary and overall classification; (b) data 
should reflect gender issues; (c) data should be 
based on concepts and definitions that 
adequately reflect the diversity of men and 
women and capture all aspects of their lives; 
and (d) data collection methods should take into 
account stereotypes and social and cultural 
factors that may induce gender biases. 

Organizations of persons with disabilities 
(OPDs): Organizations where persons with 
disabilities make up a majority of their members 
and that are governed, led and directed by 
persons with disabilities. Organizations of 
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persons with disabilities should be rooted, 
committed to and fully respect the principles 
and rights recognized in the Convention on the 
Rights of Persons with Disabilities.  

Persons with disabilities: Persons with long-
term physical, mental, intellectual or sensory 
impairments which in interaction with various 
barriers may hinder their full and effective 
participation in society on an equal basis with 
others, as defined in the Convention on the 
Rights of Persons with Disabilities.  

Sex: The physical and biological characteristics 
that distinguish males and females. 

Sex-disaggregated data: Data broken down 
to separately show by sex, presenting 
information separately for men and women, 
boys and girls. Sex-disaggregated data reflect 
the status and general conditions of women and 
men, girls and boys in every aspect of society. 
When data are not disaggregated by sex, it is 
more difficult to identify real and potential 
inequalities. Sex-disaggregated data is 
necessary for effective gender analysis.
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Annex 7. Mainstreaming guidelines 

Guidelines on gender mainstreaming 

European Commission (2009). Toolkit: Gender in EU-Funded Research. Brussels. Available at 
http://www.yellowwindow.be/genderinresearch/downloads/YW2009_GenderToolKit_Module1.pdf. 

Oxfam (2019). Integrating Gender in Research Planning. Research Guidelines. Available at 
https://oxfamilibrary.openrepository.com/bitstream/handle/10546/620621/gd-integrating-gender-research-planning-
210219-en.pdf?sequence=1. 

United Nations Department of Economic and Social Affairs (DESA) Statistics Division (2016). Integrating a Gender 
Perspective into Statistics. New York. Available at https://unstats.un.org/unsd/demographic-social/Standards-and-
Methods/files/Handbooks/gender/Integrating-a-Gender-Perspective-into-Statistics-E.pdf. 

United Nations Development Programme (UNDP) (2016). How to Conduct a Gender Analysis: A Guidance Note for 
UNDP Staff. Available at 
https://info.undp.org/sites/bpps/SES_Toolkit/SES%20Document%20Library/Uploaded%20October%202016/UNDP%2
0Guidance%20Note%20how%20to%20conduct%20a%20gender%20analysis.pdf. 

United Nations, Office of the Special Adviser on Gender Issues and Advancement of Women (2002). Gender 
Mainstreaming: An Overview. New York. Available at https://www.un.org/womenwatch/osagi/pdf/e65237.pdf. 

UN-Women (2014). Guidance Note: Gender Mainstreaming in Development Programming. Available at 
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2014/Gende
rMainstreaming-IssuesBrief-en%20pdf.pdf. 

__________ (2021). Handbook on Gender Mainstreaming for Gender Equality Results. Available at 
https://reliefweb.int/sites/reliefweb.int/files/resources/Handbook-on-gender-mainstreaming-for-gender-equality-
results-en.pdf. 

Guidelines on inclusive terms of reference 

The United Nations Educational, Scientific and Cultural Organization (UNESCO), Asia Pacific Bureau for Education 
(2019). Developing Gender-Responsive Terms of Reference. Available at 
https://bangkok.unesco.org/sites/default/files/assets/article/Education/publications/GENIA2019/19_Dec_GENIA_To
olkit_24.pdf. 

Guidelines on inclusive language 

United Nations Economic and Social Commission for Western Asia (ESCWA) (n.d.). Gender-Sensitive Language 
Guidelines. Available at https://www.unescwa.org/sites/default/files/services/doc/guidelines_gender-
sensitive_language_e-a.pdf. 

United Nations (n.d.). Gender-Inclusive Language. [The Guidelines have been produced in the six official languages of 
the United Nations]. Available at https://www.un.org/en/gender-inclusive-language/guidelines.shtml. 

http://www.yellowwindow.be/genderinresearch/downloads/YW2009_GenderToolKit_Module1.pdf
https://oxfamilibrary.openrepository.com/bitstream/handle/10546/620621/gd-integrating-gender-research-planning-210219-en.pdf?sequence=1
https://oxfamilibrary.openrepository.com/bitstream/handle/10546/620621/gd-integrating-gender-research-planning-210219-en.pdf?sequence=1
https://unstats.un.org/unsd/demographic-social/Standards-and-Methods/files/Handbooks/gender/Integrating-a-Gender-Perspective-into-Statistics-E.pdf
https://unstats.un.org/unsd/demographic-social/Standards-and-Methods/files/Handbooks/gender/Integrating-a-Gender-Perspective-into-Statistics-E.pdf
https://info.undp.org/sites/bpps/SES_Toolkit/SES%20Document%20Library/Uploaded%20October%202016/UNDP%20Guidance%20Note%20how%20to%20conduct%20a%20gender%20analysis.pdf
https://info.undp.org/sites/bpps/SES_Toolkit/SES%20Document%20Library/Uploaded%20October%202016/UNDP%20Guidance%20Note%20how%20to%20conduct%20a%20gender%20analysis.pdf
https://www.un.org/womenwatch/osagi/pdf/e65237.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2014/GenderMainstreaming-IssuesBrief-en%20pdf.pdf
https://www.unwomen.org/sites/default/files/Headquarters/Attachments/Sections/Library/Publications/2014/GenderMainstreaming-IssuesBrief-en%20pdf.pdf
https://reliefweb.int/sites/reliefweb.int/files/resources/Handbook-on-gender-mainstreaming-for-gender-equality-results-en.pdf
https://reliefweb.int/sites/reliefweb.int/files/resources/Handbook-on-gender-mainstreaming-for-gender-equality-results-en.pdf
https://bangkok.unesco.org/sites/default/files/assets/article/Education/publications/GENIA2019/19_Dec_GENIA_Toolkit_24.pdf
https://bangkok.unesco.org/sites/default/files/assets/article/Education/publications/GENIA2019/19_Dec_GENIA_Toolkit_24.pdf
https://www.unescwa.org/sites/default/files/services/doc/guidelines_gender-sensitive_language_e-a.pdf
https://www.unescwa.org/sites/default/files/services/doc/guidelines_gender-sensitive_language_e-a.pdf
https://www.un.org/en/gender-inclusive-language/guidelines.shtml
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Writing Prompts (2022). Gender-Neutral Equivalent Words. Available at https://writingprompts.com/gender-neutral-
equivalent-words-2/. 

United Nations International Children's Emergency Fund (UNICEF) Regional Office for South Asia (2017). Gender 
Equality: Glossary of Terms and Concepts. Available at 
https://www.unicef.org/rosa/media/1761/file/Gender%20glossary%20of%20terms%20and%20concepts%20.pdf. 

United Nations (2022). Disability-Inclusive Communications Guidelines. Available at 
https://www.un.org/sites/un2.un.org/files/un_disability-inclusive_communication_guidelines.pdf. 

Intersectionality 

ESCWA (2019). Operationalizing Intersectionality in the Arab Region: Challenges and Ways Forward. 
E/ESCWA/ECW/2019/TP.5. Available at http://www.unescwa.org/publications/operationalizing-intersectionality-
arab-region-challenges-and-ways-forward. 

Hankivsky, Olena (2014). Intersectionality 101. Institute for Intersectionality Research and Policy, Simon Fraser 
University. Available at https://www.researchgate.net/publication/279293665_Intersectionality_101. 

The United Nations Partnership on the Rights of Persons with Disabilities (UNPRPD) and UN-Women (2021). 
Intersectionality Resource Guide and Toolkit: An Intersectional Approach to Leave No One Behind. Available at 
https://www.unwomen.org/sites/default/files/2022-01/Intersectionality-resource-guide-and-toolkit-en.pdf. 

Disability 

Al Ju’beh, Kathy (2017). Disability Inclusive Development Toolkit. CBM. Available at 
https://www.cbm.org/fileadmin/user_upload/Publications/CBM-DID-TOOLKIT-accessible.pdf. 

ESCWA (2021). ESCWA Disability Inclusion Policy. 

ESCWA and the Washington Group on Disability Statistics (2018). Regional Guidebook to Improve Disability Data 
Collection and Analysis in the Arab Countries: Implementing the Washington Group Questions on Functioning. 
E/ESCWA/SD/2018/MANUAL.1. Available at 
https://www.unescwa.org/sites/www.unescwa.org/files/u593/regional_guidebook_to_improve_disability_data_coll
ection_and_analysis_in_the_arab_countries.pdf. 

National Disability Authority (2002). Guidelines for Including People with Disabilities in Research. Available at 
https://nda.ie/nda-files/guidelines-for-including-people-with-disabilities-in-research.pdf. 

United Nations (2019). United Nations Disability Inclusion Strategy. [The Strategy has been produced in the six official 
languages of the United Nations and corresponding accessible formats]. Available at 
https://www.un.org/en/content/disabilitystrategy/#:~:text=The%20United%20Nations%20Disability%20Inclusion,%2
C%20human%20rights%2C%20and%20development. 

__________ (2021). Guidelines: Consulting Persons with Disabilities: Indicator 5. UN Disability Inclusion Strategy. 
Available at https://www.un.org/sites/un2.un.org/files/un_disability-inclusive_consultation_guidelines.pdf. 

  

https://writingprompts.com/gender-neutral-equivalent-words-2/
https://writingprompts.com/gender-neutral-equivalent-words-2/
https://www.unicef.org/rosa/media/1761/file/Gender%20glossary%20of%20terms%20and%20concepts%20.pdf
https://www.un.org/sites/un2.un.org/files/un_disability-inclusive_communication_guidelines.pdf
http://www.unescwa.org/publications/operationalizing-intersectionality-arab-region-challenges-and-ways-forward
http://www.unescwa.org/publications/operationalizing-intersectionality-arab-region-challenges-and-ways-forward
https://www.researchgate.net/publication/279293665_Intersectionality_101
https://www.unwomen.org/sites/default/files/2022-01/Intersectionality-resource-guide-and-toolkit-en.pdf
https://www.cbm.org/fileadmin/user_upload/Publications/CBM-DID-TOOLKIT-accessible.pdf
https://www.unescwa.org/sites/www.unescwa.org/files/u593/regional_guidebook_to_improve_disability_data_collection_and_analysis_in_the_arab_countries.pdf
https://www.unescwa.org/sites/www.unescwa.org/files/u593/regional_guidebook_to_improve_disability_data_collection_and_analysis_in_the_arab_countries.pdf
https://nda.ie/nda-files/guidelines-for-including-people-with-disabilities-in-research.pdf
https://www.un.org/en/content/disabilitystrategy/#:%7E:text=The%20United%20Nations%20Disability%20Inclusion,%2C%20human%20rights%2C%20and%20development
https://www.un.org/en/content/disabilitystrategy/#:%7E:text=The%20United%20Nations%20Disability%20Inclusion,%2C%20human%20rights%2C%20and%20development
https://www.un.org/sites/un2.un.org/files/un_disability-inclusive_consultation_guidelines.pdf
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Inclusive research refers in general to efforts to purposefully mainstream an intersectional gender 
and disability lens within research. It is foundational for addressing inequalities and is at the heart 
of the work of the United Nations Economic and Social Commission for Western Asia (ESCWA). The 
present white paper furthers the goal of ESCWA of attaining “a stable, just and flourishing Arab 
region”. The specific objective of the paper is to inform and guide all staff members at the 
professional and general service levels, as well as consultants and independent contractors, 
involved in any type of research on how to ensure an inclusive perspective that is both gender 
transformative and disability-inclusive from conceptualization to dissemination. Such a lens is 
fundamental for more relevant and effective studies and more inclusive policies and programmes. 
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