JOINT EFFORTS IN THE PROCESS OF
MONITORING LEGAL FRAMEWORKS THAT
PROMOTE NON-DISCRIMINATION ON THE BASIS
OF SEX (SDG INDICATOR 5.1.1)
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INDICATOR 5.1.1: TRACK PROGRESS ON TARGET 5.1

GENDER Goal 5: Achieve gender equality and empower all
Ll women and girls

Target 5.1: End all forms of discrimination
against women and girls everywhere

Indicator 5.1.1 “Whether or not legal frameworks are
In place to promote, enforce and monitor equality
and non-discrimination on the basis of sex”
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LEGAL FRAMEWORKS & ENABLING ENVIRONMENT
T

Removing discriminatory laws and putting in place legal frameworks
that advance gender equality are prerequisites to ending
discrimination against women and achieving gender equality.

Legal
frameworks
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METHODOLOGY DEVELOPED THROUGH A SERIES OF
ACTIVITIES
T

April
September 2018
201;—0 l;/lsarch A |
Presentation
May- Septemb‘z | |to the IAEG-
December 2017 Data verified & SDGs &
2016 A | | |validated with reclassification
Coding NWM/ NSO to Tier Il
July - DecemberA | guidelines
June 2016 Pilot data developed
A | | |collected
2016 . .
February - May Questionnaire
2016 /] | | |developed
Expert
| | |workshop held
Background
paper

commissioned

First reporting- 2019 Second reporting- 2021

53 countries 95 countries
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BASED ON INTERNATIONAL CONVENTIONS
T

« Equality and non-discrimination on the basis of sex are
core principles under the international legal and policy
framework, including the CEDAW Convention and Beljing
Platform for Action

« Areas of law and guestions under indicator 5.1.1 were
developed on the basis of the commitments under this
framework

* Primary sources of information relevant for indicator 5.1.1
are legislation and policy/action plans

& X Rt
%EN# WO%EN o @ WORLD BANKGROUP

4



42 QUESTIONS UNDER 4 KEY AREAS
T

Overarching Legal

Frameworks &
Public Life

Promote

* Is customary law
invalid if it violates
Constitutional
provisions on
equality?

* Are there quotas for
women in national
parliament?

Enforce/Monitor

* Does the law
establish a
specialized
independent body
tasked with receiving
complaints of gender
discrimination?

Violence against
Women

Promote

* Is there legislation
that specifically
addresses sexual
harassment?

Enforce/Monitor

* Are there budgetary
commitments by
government entities
for the
implementation of
legislation
addressing violence
against women?

Employment &

Economic Benefits

Promote

* Does the law
mandate non-
discrimination on the
basis of gender in
employment?

* Does the law
mandate equal
remuneration for
work of equal value?

Enforce/Monitor

* Is childcare publicly
provided or
subsidized?

Marriage & Family

Promote

Do women and men
have equal rights to
enter marriage and
initiate divorce?

Enforce/Monitor

* Is marriage under
the legal age void or
voidable?
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PROCESS FOR DATA COLLECTION AND VALIDATION

WOMEN,
Social Institutions and Gender Index BUSINESS
RN AND THE
LAW 2020
91»5

Data collection and
validation with country Data finalization
counterparts

Country Appointment of focal

engagement points
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RESULTS
T

« 42 Yes/No questions
* Yes=>1
 No=>0

« Two possible questions N/A

» Results of the four areas reported as percentages of “Yes”
answers per area. The score (hnumber between 0 and 100)
represents the percentage of achievement in that area, with 100
being best practice met on all questions in the area

&) H @UN
OECD o[l WOMEN

@ WORLD BANKGROUP .



2021 SECOND REPORTING- AVERAGE SCORES ACROSS

FOUR KEY AREAS (95 COUNTRIES)
T

Overarching framework and Violence against women Employment and economic Marriage and family
public life benefits
B Average achievement score B Remaining achievement gap
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EXAMPLES OF GOOD PRACTICES
T

Question Example of a good practice

Is there legislation Lebanon’s Protection of Women and Family Members from Domestic Violence law
specifically addressing covers all four forms of violence (physical, sexual, emotional and economic), as well as
domestic violence? provides for the availability of protection orders and establishes specialized police domestic

violence units.

Does the law mandate Irag’s Labour Law mandates equality between the wages of men and women for work of
equal remuneration for equal value, defining wages as “any amount or benefit due to the worker in return for any
work of equal value? work performed, including all allowances and wages due for overtime.”

Do women and men have Morocco’s Labor Code states that women have the right to conclude an employment contract,
equal rights to choose a while the Commercial Code states that a married woman can engage in trade without permission
profession? from her husband and that any contrary agreement is deemed void.
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ONGOING DATA COLLECTION
T

« Data collection and validation processes continuing with
country counterparts

Tools developed, including SDG indicator 5.1.1 questionnaire,

coding guidelines for questions, good practices of countries, see
UN Women data hub

« Data in the global database maintained by UNSD and relevant

knowledge products, including the UN Secretary-General’'s annual
SDGs report and statistical annexes
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https://data.unwomen.org/data-portal/sdg?tab=map&annex=Gender%20Equality&finic%5B%5D=SG_LGL_GENEQLFP&fiac%5BVC_VAW_MARR%5D%5B%5D=15-49&fiac%5BSH_STA_FGMS%5D%5B%5D=15-49&fiac%5BSL_DOM_TSPD%5D%5B%5D=15%2B&filc%5BSL_DOM_TSPD%5D%5B%5D=URBAN&fiac%5BSL_DOM_TSPDDC%5D%5B%5D=ALLAGE&filc%5BSL_DOM_TSPDDC%5D%5B%5D=URBAN&fiac%5BSL_DOM_TSPDCW%5D%5B%5D=ALLAGE&filc%5BSL_DOM_TSPDCW%5D%5B%5D=URBAN&fyr%5B%5D=Latest%20available&fsr=countries
https://unstats.un.org/sdgs/indicators/database/
https://unstats.un.org/sdgs/

THANK YOU!
T

EXECUTIVE COMMISSION 0N o @ THE WORLD BANK  Women, Business and the Law " o ° e ENGUSH v
USTFUNDS  GET INVOLVED -
BOARD THE STATUS OF WOMEN

R ——

HOME DATA DATAVISUALZATION REPORTS ~REFORMS METHODOLOGY RESEARCH LOCALDPERTS ABOUTUS  FAQS

Women, Business and the Law Data

Women, Business and the Law data is available for the period from 1970 to 2020 (reporting years 1971 to
2021). By developing a time series and further researching the interaction between inequality of opportunity for

“Women need support from women and labor market dynamics, Women, Business and the Law strengthens insights into how women's
each other o cope with this employment and entrepreneurship are affected by legal gender discrimination, and in turn how this affects
R economic outcomes

Cnsis

Explore our data and economy snapshots below.
Noor Nahar is a Rohingya woman, who P s

has lived in a refuges camp in Cox’s
Bazar, Bangladesh since she was seven
years cid. Today she & working 2s Explore Our Data Economy Snapshots

mentor 1o newly arriving Rohingya women

supported programme. Leam more »

www.genderindex.org WWW.unwomen.org wbl.worldbank.org
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http://www.unwomen.org/en

